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The Hours of Service Act requires that, in order for a period of interim release to be
valid, it must be for a period of 4 or more hours at a designated terminal. The intent of
Congress in enacting and amending the designated terminal provision was to assure
that railroad employees in train and engine service should be afforded an opportunity
for meaningful rest. This provision requires that suitable facilities for food and lodging
be available in connection with a release at a designated terminal.

In that connection the apparent basis for references in the legislative history to
“suitable facilities for food” was to assure the availability of nutritionally adequate and
palatable food which could be consumed with appropriate utensils in a reasonably
clean environment.

Another issue is whether it is necessary that facilities for food be available
continuously throughout the rest period. The legislative history of the Act nowhere
implies such a burden; indeed, it assumes that much of the rest period will be used for
sleeping. As long as suitable facilities for food are available when needed for
nutritional purposes (i.e., normally at the beginning and end of rest period), an
opportunity for meaningful rest has been provided in keeping with the purposes of the
Act. Forinstance, if a crew reaches its destination at 12 midnight and immediately
obtains an adequate meal, with the expectation of obtaining breakfast just before
returning to duty at 8 a.m. the next morning, the fact that food is unavailable between 1
a.m. and 7 a.m. would be irrelevant to the fitness of the crew.

The suitability of canned, prepackaged, and frozen fast-foods such as canned soup,
cold or microwave sandwiches, and frozen pizza depends on the overall
circumstances involved, including the length of the work or rest time during which such
items are the only food available. Disputes about the relative desirability of various
types of meals, all of which have nutritional value, can best be handled through
collective bargaining.






